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M y t h s F a c t s
a b o u t   t h e   L i v i n g   W a g e

• Living Wage = Legal Minimum Wage

• Living Wage is meant to be enough to 
survive, ie just above poverty line

• Living Wage is only for large businesses 
who can afford to pay them

• Living Wage is sufficient for a family to pay 
their bills and participate in their community

• BC minimum wage is 61% of Whistler’s living 
wage for a family

• One in four British Columbians have jobs 
that do not pay enough to live on, and one 
in five BC children are growing up in poverty

• The Living Wage is a reference and the 
components of a living wage may vary 
between household structures
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Living wage includes full breadth of family expenses



Research has highlighted just as many 
benefits for the employer as the employee

1. Better performance and engagement

2. Enhanced Employee retention

3. Reduced turnover and absenteeism

4. Improved staff morale and motivation

5. Relatively small increase in total wage 
budgets

6. Corporate brand benefits

Source: KPMG UK



GOOD FOR EMPLOYERS

- Implementing a living wage has improved their 
employee recruitment and retention

- Staff at Living Wage Employers are proud to contribute 
to a company that ensures that no one is left behind

GOOD FOR OUR COMMUNITY

- Reduced use of emergency health services, mental health 
care, etc

- Enhanced education when parents can support children in 
schools (because they are not working multiple jobs)

- Investing in a living wage is investing in the health of our 
communities

GOOD FOR THE ECONOMY

- A living wage allows families to participate in the social, 
civic and cultural lives of their communities. 

- When low-wage workers see an increase in their wages 
they spend their money locally

GOOD FOR EMPLOYEES

- Ability to participate in social and community activities with 
increases inclusiveness

- More happy & motivated employees contributing more 
productively in the workplace
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Benefits for all



A place where our community thrives, 

nature is protected and guests are inspired.

8.2. Goal:  Promote efforts to 
enhance the quality of life for 
all residents and employees

Create strategies and mechanisms 
to ensure basic needs, including 
housing, food, transportation, 
childcare, recreation and 
healthcare, are affordable for all 
who live and work in Whistler



Shelter, 40%

Child Care, 18%

Food, 13%

Transportation, 7%
Clothing, 2%

Extended Health, 3%

Parent Education, 1%
Other, 11%

Contingency Fund, 4%

$10,549 
Taxes etc, $15,720 

Gross Household 
Income

$93,671 

Government Transfers

Total Expenses 
$88,501

Cost of living for a family Living Wage per Parent

$25.73      

$22.52

Per hour
35hrs/wk
52 weeks/yr

40hrs/wk 52 
wk/yr

A consistent 35 hours 
per week through the 
year is equal to :

40 hrs/wk with 6 wks
unpaid leave.



Employer Benefits & Impact on living wages

% Change
35 hour week

$25.73 / hr

40 hour week

$22.52 / hr

Employee Housing  6% $1.66 $1.45

Ski Pass  4% $1.03 $0.91

Food Benefits  3% $0.71 $0.62

Extended Health Benefits  2% $0.56 $0.50

Tuition / Career Development 
(grants)

 2% $0.45 $0.40

$500 Performance Bonus  1% $0.20 $0.17

Employee Retention ↑3.2% $0.82 $0.72

Childcare ***



Shelter, 65%

Food, 13%Transportation, 3%

Clothing, 1%

Extended Health, 1%
Other, 12%

Contingency Fund, 5%

Shared Bedroom, 
$9,789 

Taxes etc, 
$7,173 

Gross Income, 
$38,624 

Gross Income, 
$28,835 

Total Expenses, 
$31,452

Living Wage 

(with shared bedroom)

$13.39 35hrs/wk

52 wks per year

Cost of living for a young adult 
(temporary Whistler resident)

Living Wage

$21.22      

$18.57

Per hour 
35hrs/wk
52 wks/yr

40hrs/wk
52 wk/yr



Some considerations for employers

1. Establish your employee needs

2. Impact of management time & cost 

3. Benefits of Customer service quality

4. Assess Job market & competitiveness

5. Determine Business affordability

6. Promote your Employer brand



Do you consciously consider whether you pay a living wage?

1 2

3
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For more information:

Toni Metcalf - tmetcalf@whistler.ca

RMOW Economic Development team – economicdevelopment@whistler.ca

mailto:tmetcalf@whistler.ca
mailto:economicdevelopment@whistler.ca

